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Policy options
Promote the engagement and interaction of institutions and 

funders with employers outside academia

• Survey employers of doctorate holders on how to better prepare doctoral 

and postdoctoral researchers for career options beyond academia.

• Organize events for doctoral and postdoctoral researchers with 

employers outside academia (e.g. recruitment fairs, company visits).

• Review doctoral education and postdoctoral training frameworks to 

explicitly include engagement and interaction between institutions and 

employers outside academia.



Item 3. Experience and skills for 

diverse careers within and 

beyond academia

Heidi Prozesky, Centre of Excellence for 

Scientometrics and STI Policy, Stellenbosch 
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Policy options
Provide doctoral and postdoctoral researchers with experience 

and skills for diverse careers within and beyond academia

• Fund and organise collaborative doctorates between institutions and 

employers.

• Offer skills training programmes at institutions for doctoral and 

postdoctoral researchers.

• Develop mentoring programmes in collaboration with mentors from within 

and beyond academia.

• Involve doctoral and postdoctoral researchers and their supervisors in 

collaborative projects with organisations beyond academia.

• Offer the possibility of a variety of placements within academia in other 

academic institutions and beyond academia.



Item 4. Visibility, valorisation and 

guidance on career options

Johannes Waage Løvhaug, Director, The 

Research and Innovation System at The 

Research Council of Norway
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Policy options
Render more visible and encourage valorization of diverse career 

options within and beyond academia

• Track the career of doctorate holders in all sectors using both 

quantitative and qualitative data.

• Analyse and publish data on the career of doctorate holders at system 

level.

• Publish information on the career trajectories of doctorate holders in 

institutional websites.
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Policy options
Offer career development and guidance on career options for 

researchers

• Offer personal career development plans and programmes to doctoral and 

postdoctoral researchers within and beyond academia.

• Support career offices to offer guidance to doctoral and postdoctoral 

researchers on their career options and employment opportunities.



Item 5. Promoting inter-sectoral 

mobility with the business 

enterprise sector

Pradeep Kumar, University of the 

Witwatersrand, South Africa
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Policy options
Promote inter-sectoral mobility with the business enterprise sector

• Funders fund doctoral and postdoctoral training in enterprises.

• Funders fund placements of academic researchers in enterprises, and 

researchers from enterprises in academia.

• Funders and institutions fund and facilitate the transition of doctoral and 

postdoctoral researchers to start-ups, spin-offs, and the creation of own 

companies through science parks

• Use tax instruments to make more attractive the employment of 

researchers by the business enterprise sector.

• Institutions recognise professional experience outside academia in their 

recruitment and promotion processes.

• Portability of pension rights between the sectors.



Item 6. Promoting inter-sectoral 

mobility with the government and 

the private not-for-profit sectors

Michael O'Neill, Policy and Strategic 

Engagement, Canada Foundation for 

Innovation
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Policy options
Promote inter-sectoral mobility with the government and the 

private not-for-profit sectors

• Funders fund doctoral and postdoctoral training in national, regional and 

local government, and in social sector organisations.

• Funders fund placements of academic researchers in the public and social 

sectors, and researchers from the public and social sectors in academia.

• Institutions recognise professional experience outside academia in their 

recruitment and promotion processes.

• Portability of pension rights between the sectors.



Item 7. Reconfiguring academic 

careers (inclusivity, reward and 

recognition, conditions)

Kim Huijpen, National programme on 

Recognition & Rewards, Universities of The 

Netherlands
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Policy options
Reconfigure and support careers in academic research

• Funders and policy officials organise national forums where relevant stakeholders (i.e., funders, 

policy officials, representative associations of researchers, representative associations of 

academic research organisations) come together regularly to discuss issues of concern regarding 

the working conditions, reward and recognition, and career of academic researchers.

• Relevant stakeholders agree on common principles regarding academic research careers via a 

concordat or national framework.

• Institutions implement initiatives to support inclusion, diversity and equity in academic 

research, e.g., open and transparent recruitment and promotion processes, bias awareness and 

cultural-inclusion training, targeted recruitment, mentor programmes for traditionally under-

represented groups, cross-training between groups.

• Promote changes to academic culture, evaluation systems, and incentives and rewards, so 

that the experience of doctorate holders outside academia are valued within academia.



Special Sessions for Expert 

Group Members

Cláudia Sarrico
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Tuesday, 22 November 2022, 16:15-18:30 EG session
Presentations by EG members, for a peer-learning exercise where 

the EG hears more about what is happening

• Presentations by EG members, for a peer-learning exercise where the EG hears more 

about what is happening. 

• Format: 5-minute presentation plus 10-15 discussion.

– 16:20: ESP – Luis Sanz-Menendez: Program for Hiring PhD (Torres Quevedo) in firms

– 16:45: GBR – Ewan Nicholas: New deal for postgraduate research

– 17:10: BEL – Neda Bebiroglu: Challenges to communicate findings from the Observatory of Research and 

Scientific Careers

– 17:35: CHE – Verity Elston: Challenges in getting the discussion on career options integrated into that of fixing 

the academic research path, in a decentralised HE system

– 18:00: PRT – Daniel Ferreira: promoting scientific employment outside academia – PhD grants beyond 

academia and tax incentives for employing doctorate holders in research in the business sector



Special Sessions for Expert 

Group Members

Carthage Smith
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Wednesday, 23 November 2022, 16:15-18:30 EG session
ISSA3 and Foresight exercise

• 9:00-9:20 

– Short presentation of the results of the 3rd round of the OECD International Survey of Scientific Authors

• 9:20-11:00

– Foresight/visioning exercise: 

– Moderator: Mr Michael Keenan, Senior Policy Analyst, Directorate for Science, Technology and Innovation, 

OECD.

– EG members have been sent a short questionnaire relating to a future vision for the research workforce and the 

actions that are necessary to achieve this vision.  The responses to the questionnaire will be used to stimulate 

an interactive discussion with the overall aim of identifying critical issues for the future that may not have been 

identified in the project to date. 


